The disciplinary sanctions:

Any abandonment of professional duties or obligations, any breach of discipline, any fault or
irregularity committed by a public servant in the exercise or occasion of the exercise of his duties
constitutes professional fault and subjects the perpetrator to a disciplinary sanction without prejudice,

where applicable, criminal prosecution.

The determination of the disciplinary sanction applicable to the public servant depends on the
degree of gravity of the fault, the circumstances in which it was committed, the responsibility of the
servant concerned, the consequences of the fault on the functioning of the service, the damage caused

to the service or users of the public service.

Disciplinary sanctions are classified, according to the gravity of the fault committed, into four

(4) degrees:
1 - 1st degree : Alerting; the written warning; the blame.
2° - 2nd degree: layoff of 1 to 3 days; delist from the qualification table or list .

3° - 3rd degree: layoff of 4 to 8 days; the lowering of one or two levels/degrees; the forced

removal / Involuntary removal/forced transfer.

4° - 4th degree: demotion to the immediately lower grade; layoff or dismissal.
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